












9. HEALTH AND SAFETY I PRODUCTION BONUS LINK 

9.1 The Company will participate in any joint task team establ ished by the 

Minerals Council and the Unions in order to consider whether there is any link 

between health and safety and the production bonus system. 

9.2 The task team will meet after the signing of the wage agreement to conclude 

terms of reference that will regulate its work. 

10. TRAVEL INSURANCE FOR EMPLOYEES 

Any employee travelling in company arranged transport or to company approved 

events will be insured . 

11. CONTRACTORS 

The Company commits to the prinCiple that contractors should comply with minimum 

conditions of employment legislation and where applicable, with sectoral 

determinations. Contractors will be required to comply with applicable legislation, 

including the Labour Relations Act (LRA), Basic Conditions of Employment Act 

(BCEA), Unemployment Insurance Act (UIA) and Mine Health and Safety Act 

(MHSA). 

12. BASIC CONDITIONS OF EMPLOYMENT ACT 75 OF 1997 ("BCEA") I 

VARIATIONS 

The Unions hereby pledge their support for an application by the Minerals Council on 

behalf of the Employer, for a determination to vary, for the period 1 October 2018 to 

30 September 2021. the following provisions of the BCEA insofar as they apply to the 

Company: 

12.1 section 12(2)(b) - variation to permit overtime of up to 10 (ten) hours per week, 

where ordinary hours of work are averaged; 

12.2 section 14 - exclusion to the effect that employees in the Miners and Artisans 

and Officials recogn ition units who work underground and in processing 



plants, dispense with the meal interval on the basis that informal rest 

arrangements and opportunities to take sustenance are made, and existing 

meal arrangements with regards to employees in processing plants remain in 

place; 

12.3 section 15(1 )(a) - variation to permit periodic daily rest periods of less than 12 

(twelve) hours, but not less than 8 (eight) hours, for the purpose of rapid shift 

changeovers; and 

12.4 section 17(1) - variation to the effect that shifts commencing at or after 04hOO 

are not regarded as night work. 

13. SETTTLEMENT OF WAGES AND OTHER CONDITIONS OF EMPLOYMENT 

13.1 This Agreement (including any Annexure hereto) will amend the existing terms 

and conditions of employment of the employees bound by this Agreement to 

the extent set out herein, and is entered into in full and final settlement of all 

demands and proposals made during the course of the negotiations that led 

to the conclusion of this Agreement, and is in full and final settlement of the 

issues of wages, terms and conditions of employment and benefits, for the 

period from 1 July 2018 to 30 June 2021 . Wages, conditions of employment 

and benefits that are not amended by this Agreement will continue to apply. 

13.2 Subject to the provisions of this Agreement, no party to this agreement, or 

other person or entity bound by this Agreement shall, in respect of the period 

1 July 2018 to 30 June 2021, seek to vary, review or negotiate wages and 

other terms and conditions of employment and benefits. 

13.3 No party to this Agreement or any other person or entity bound by it will call 

for, encourage, or participate in any strike or lock-out in respect of any demand 

having cost implications for the Company or in respect of any demand or 

proposal to amend wages, other conditions of employment or benefits for the 

duration of this Agreement. 

13.4 All the parties to this Agreement as well as all other persons and entities bound 

by it will respect and adhere to this Agreement as well as to all other existing 

terms and conditions of employment and benefits. No one will endeavour to 
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open negotiations on wages, terms and conditions of employment or benefits. 

The company commits not to enter into any collective agreement with any 

other union which provides for more favourable terms and conditions of 

employment than those regulated in this agreement. Should extreme 

circumstances prevail, the parties will reconvene to find the best possible way 

to resolve the impasse. 

13.5 The Parties to this Agreement as well as all other parties and entities bound 

by this agreement will take such measures as may be reasonable , to ensure 

compliance with this clause 13. 

14. DISPUTE SETTLEMENT PROCEDURES 

In the event of any dispute between a Union or Unions on the one hand, and the 

Company on the other (the parties to the dispute) about the interpretation, application 

or implementation of this agreement, including any Annexure hereto, the following 

shall apply: 

14.1 A Union or the Company must formally declare a dispute in writing and submit 

this to the other party or parties to the dispute. The document must set out 

what issue or issues is/are in dispute. The parties shall then convene at least 

3 (three) meetings in an attempt to resolve the dispute. 

14.2 Should the procedure mentioned in clause 14.1 fail to resolve the dispute, 

either party shall have the right to refer the dispute to conciliation by an agreed 

conciliator and if still unresolved, to arbitration by a single arbitrator agreed to 

by the parties. 

14.3 Should the parties fail to agree on either a concil iator or arbitrator, either of 

them may request the Commission for Conciliation, Mediation and Arbitration 

(CCMA) to make a suitable appointment. 

14.4 Should the issue in dispute between the Company and a Union also impact on 

other Union/s that are party to this agreement or bound by it, the Company 

shall be entitled to invite the other Unions to participate in this dispute 



resolution process. If the other unions accept this invitation they will become 

parties to the process. 

14.5 The decision of the arbitrator will not be subject to appeal. The parties, 

however, will be entitled to exercise their right of review under the LRA. The 

Arbitration Act is excluded by agreement. 

14.6 Each party to any conciliation or arbitration proceedings conducted in terms of 

this agreement will bear its own costs and will contribute equally to the costs 

of the conciliation and arbitration. 

15. IMPLEMENTATION DATE 

Unless otherwise stated, the wage increases and other changes to conditions of 

employment referred to in this Agreement and the Annexure hereto, will be 

implemented with effect from 1 July 2018. 

h N Signed at JOHANNESBURG on this .\~ .. day of ..... q~R~)}gg, ......... 2018 

For and on behalf of NUM: ! 
Name: f{ 1). S,1j/vl'i----U Signature: __ A_~~~,, _______ _ 
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For and on behalf of UASA: 
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For and on behalf of SOLIDARITY: 

Signature: -f""--=.-<"'---------

Name: G .dc" ...... d ... PJ~~sr5 Signature:~ ~ 

For and on behalf of the MINERALS COUNCIL SOUTH AFRICA acting on behalf 

of the Employer reflected in Annexure A 

Name: M IV\ 011-1-1 14 fY1MB" Signaturef J'1J-I/J/-~~~~------

Name: ",\", <;.-,' Yf\-v-o. f v i-/I Signature: __ --+-'----'-----_-'H'-~ __ G\'_'_, __ _ 



ANNEXURE A 

SIBANYE-STlllWATER 

Sibanye Gold Ltd tla Sibanye-Stillwater's workplace comprises of the following mines 

and operations, namely Driefontein, Kloof, Beatrix, Health Services, Property Services, 

SA Regional office and Corporate Office, Sibanye Gold Protection Services Ltd's 

workplace comprises its Head Office and all other places where its employees are 

stationed, Sibanye Gold Academy (Pty) Ltd's workplace comprises the Academy and 

all other places where its employees are stationed, Sibanye Gold Shared Services 

(pty) Ltd 's workplace comprises the Shared Services Offices and all other places 

where its employees are stationed , The Cooke 1, 2 and 3 workplace consists of the 

mine registered as Rand Uranium (Pty)Ltd and Cooke 4 workplace consists of the mine 

registered as Ezulwini Mining Company (Pty) Ltd , Burnstone consists of the mine 

registered as Sibanye Gold Eastern Operations Pty Ltd, 

It is agreed that the operations of the Employer as described above constitute single 

workplaces in respect of the Employer for the purposes of section 23(1 ltd) of the LRA, 


